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Ryan Boyd, a beef farmer near Brandon, stands with his herd of cattle. (Drew May/The Brandon Sun)

Farmer receives Nuffield scholarship
BY DREW MAY

When Ryan Boyd wants to
get his herd’s attention, he yells
“Cow boss!” across the field.
The cattle react almost in-

stantly, turning with a “moo”
and coming over, stopping ap-
proximately 15 feet away to look
at him expectantly.
Boyd says the cattle are

trained to come when they hear
the phrase, and that each farm-
er has their own.His father used
“Cow boss,” too.
The herd of approximately

300 cattle is just one compo-
nent of Boyd’s farm and agricul-
tural work. He also farms grain,
using his herd to make the land
more productive by having cat-
tle graze on fallow land, fertiliz-
ing the land naturally with their
manure.
Boyd was recognized for his

work with a Nuffield scholar-
ship, an international prize that
celebrates farmers who are de-
livering long-term benefits to
farmers and growers, providing
them with international travel
opportunities.
He said he was first in-

troduced to the scholarship
through other recipients who
were touring throughWestman,
which included a stop at his
farm. Scholars get the chance
to travel to different countries

studying how other farmers do
their work, learning about the
issues that affect them.
“I kind of thought, ‘Hey, this

looks like a great opportunity,’
so I applied thinking, ‘Well
chances of me getting it are
probably slim but hey, we’ll give
it a shot, why not?’ and lo and
behold, here we are.”
He said he was humbled

when he heard he received the
scholarship last year, which
gives farmers $15,000.
“In November we had the

opportunity to meet the past
scholars, and it’s an impressive
group of people,” Boyd said. “I
guess I’m still in awe and ex-
cited and a little bit nervous just
waiting to seewhere this adven-
ture takes me.”
The third-generation farmer

at South Glanton Farms — just
north of Brandon — uses a
method of rotating pasture and
cash crops through his plots of
land and lets his herd graze on
the pasture land when it’s not
growing grain.
By doing so, Boyd said he

is able to return the land to a
more natural state and break
many of the negative cycles, like
having to fertilize and spray for
pests, that regular farmers have
to deal with. He said this is akin
to what the land was like before
large-scale agriculture in Mani-

toba, when bison would move
through the area through the
year in search of fresh grass.
While the pasture land

doesn’t make money itself, it
reduces the amount he has to
spend on feeding the cattle or
buying fertilizer.
He uses this method in the

winter as well as the cows stay
outside for the season. Their
manure will help fertilize the
land in the spring, once the
snowmelts.
The method of land manage-

ment also makes beef farming
more environmentally friendly.
When the land is growing pas-
ture there are many different
types of local plants on it, which
provide habitat for wildlife, as
well as food for cows. The cattle
also reintroduce nutrients in
the soil through their manure.
“Cattle get a bad rap because

the cattle release methane.
When you take that cow and
put her in a grazing system on
pasture, yeah she’s still releasing
some methane, but that meth-
ane pales in comparison to the
carbon that’s able to be seques-
tered.”
When properly managed, the

land is also able to absorb more
water and filter it properly into
the water table. Boyd said this
could cut down on extreme
runoff into rivers, reducing the

amount of flooding in the prov-
ince.
“If we can reduce peak flows

during flood events in Brandon,
well that’s hugemoney (saved).”
Boyd is looking for sponsors

to help him with the costs as-
sociated with the travel portion
of winning the Nuffield schol-
arship. He said winners get
the chance to go to the United
States, Mexico, Brazil, the Neth-
erlands and New Zealand for
six weeks in March and April
to study other forms of agricul-
ture.
He hopes to bring what he

learns back to Canada and help
improve agriculture across the
country. Farmers are always
looking for ways to improve
things and provide the biggest
benefit possible with their land.
Boyd said he hopes to get a bet-
ter insight regarding what the
future might hold for farmers in
Canada and across the world.
“I’m just really excited about

this opportunity to do some
travelling and visit with other
farmers around the world and
hopefully gain some meaning-
ful insight for what we do here
in our farm but also on a greater
Western Canada and Canadian
scale.”

» dmay@brandonsun.com
»Twitter: @DrewMay_

Legal Aid hopes
advocates can
file refugee claims
WINNIPEG — While critics

say that Legal Aid Manitoba
shouldn’t be allowed to start
using staff “advocates” rather
than lawyers to file refugee
claims, the man at the Winni-
peg charity in charge of help-
ing refugee claimants with
their legal documents says the
rise in number of cases is so
overwhelming that it should
be permitted.
“We’re really worried,” said

GhezaeHagos, the leader of in-
Canada protection services at
Manitoba Interfaith Immigra-
tion Council’s Welcome Place.
A few years ago, his depart-
ment helped 100 to 120 newly
arrived asylum seekers annu-
ally by preparing their basis of
claim reports and paperwork.
Last year, they helped 736, he
said. That’s down from 1,126
in 2017.
“We have, still, big numbers

and migration all across the
world is so big,” said Hagos.
He is in charge of the only
free service of its kind in Win-
nipeg, helping asylum seek-
ers prepare their initial legal
documents including the “ba-
sis of claim” form explaining
why they need refugee pro-
tection in Canada. It’s funded
entirely by donations with
two full-time staff including
himself, and relies on Univer-
sity of Manitoba law school
volunteers. “The students
have been extremely helpful,”
said Hagos. “We could not do
it without them.” But more
long-term help and funding is
needed, he said.
Under the Immigration and

Refugee Protection Act, only
lawyers in good standing with
a law society, law students
supervised by a lawyer, regis-
tered immigration consultants
and regulated paralegals —
which only Ontario has — can
be paid to represent clients
before the Immigration and
Refugee Board of Canada.
The unpaid work that’s done

atWelcome Place, such as pre-
paring refugee claimants’ ini-
tial legal documents and ap-
plication forms, could be done
by a trained staffer at Legal Aid
under a lawyer’s supervision,

Hagos said.
“It’s a good idea,” he said.

The legal aid advocates could
be a huge help, said Hagos.
Critics argue that using ad-

vocates instead of lawyersmay
put refugee claimants at risk if
they don’t receive proper legal
help in the first place and are
sent back to the country they
fled. The problem is lawyers
aren’t keen to take on the time-
consuming cases with what
Legal Aid Manitoba pays for
refugee claims.
“In my case, I accept work

on legal aid certificates and,
in most cases, I am not paid
for the time necessary to prop-
erly prepare and represent a
refugee claimant,” Winnipeg
lawyer Alastair Clarke said. “I
accept that these cases require
me to work pro bono.”
Legal Aid, which has a statu-

tory duty to deliver legal ad-
vice and representation, has
proposed that its advocates
on staff who are trained in le-
gal issues and supervised by
a lawyer should be allowed to
represent refugee claimants. It
says that refugee claims cost
Legal Aid Manitoba $260,000
in 2016-17, $515,000 in 2017-
18 and $380,000 so far in the
2018-19 fiscal year.
The Immigration and Refu-

gee Board said Tuesday that it
is considering Legal Aid’s pro-
posal.
“The IRB is interested in

hearing from stakeholders to
explore new and innovative
ways to improve efficiency,
with the objective of improv-
ing the timeliness of refugee
protection decisions, without
sacrificing the fairness of pro-
ceedings and the quality of the
decisions,” regional spokes-
woman Melissa Anderson
said.
The average national wait

time for a hearing before the
IRB refugee protection divi-
sion is now 21 months, An-
derson said. In Winnipeg, the
board increased the number
of such hearings to 403 in 2018
compared to 305 in 2017, she
said.

»Winnipeg Free Press

Nurses sound alarm on ‘very unsafe situation’
WINNIPEG — Thirty-seven he-

modialysis nurses have co-signed a
letter about what they feel is a “very
unsafe situation” for patients and
themselves at St. Boniface Hospital.
The letter was sent Monday to the

chief executive officers of the Winni-
peg Regional Health Authority and St.
Boniface Hospital, as well as Manito-
ba Health Minister Cameron Friesen.
“We are writing due to concerns

of being required to be on call for a
completely different unit that we do
not work on,” the hemodialysis nurs-
es said, noting they are being asked
to performperitoneal dialysis clinical
duties as well, for which they “have
little to no formal training or experi-
ence.”

“We have repeatedly asked our
manager and director for a meeting
to allow us to discuss our concerns
and to come to a consensus for a way
to move forward in this situation. Up
to this point, those request(s) have
been ignored,” they wrote.
The nurses refused an interview

request Tuesday, and asked their
names not be published by media.
Friesen said he’s aware of the situ-

ation at St. Boniface and noted the
WRHA is working on a solution.
“I understand that efforts have

been made to resolve this concern
they’re raising. But I can also tell you
that the situation that they’re saying
is arising is only arising in exception-
al cases,” the minister said Tuesday.

“I’m aware that progress has been
made. We’re not unsympathetic to
the concerns being raised,” Friesen
said. “We want everyone to be safe.
We want people to be practicing in
their profession within their scope.
“And over time, of course, the

broader challenge of the government
is to make sure that we’ve got that
ability within our system for profes-
sionals to deliver services that solve
system problems. And we want to
make sure that our practices here
align with those in other jurisdic-
tions.”
Darlene Jackson, president of the

Manitoba Nurses Union, said she is
alsomonitoring the situation and the
union is working with the employer

to ensure all nurses on call for peri-
toneal dialysis have the appropriate
skills and training.
“Unfortunately, ongoing cuts and

changes to health care in the WRHA
are putting greater pressure on
nurses at St. Boniface and across the
WRHA. The pending closure of more
emergency departments and other
significant changes to health-care
delivery will increase patient vol-
umes in absorbing facilities,” Jackson
said in a prepared statement.
“With diabetes rates on the rise in

Manitoba, dialysis units are already
facing a bed shortage andwill require
expanded capacity in order to meet
this increasing demand.”
Within the last year, other groups

of medical professionals — such as
the nurses at St. Boniface’s neona-
tal intensive care unit and the Life-
flight doctors — have written to the
PC government expressing serious
health-care concerns. Their letters
were later leaked to media.
Manitoba NDP Leader Wab Kinew

said the letter-writing trend is un-
derscoring frustration in the medical
system.
“Letter after letter, ultimatum after

ultimatum is issued to (Premier Bri-
an) Pallister. He doesn’t appear to be
listening to the nurses nor to the doc-
tors of this province. He’s only listen-
ing to the consultants who are telling
them to cut,” Kinew said.
» Winnipeg Free Press

Ottawa poised to bolster RCMP accountability
OTTAWA — The federal govern-

ment is poised to try to improve
RCMP accountability by placing
some external eyes on the national
police force.
Public Safety Minister Ralph Goo-

dale and RCMP Commissioner Bren-
da Lucki are expected to announce
the plans at a news conference in Ot-
tawa today.
The long-anticipated move is the

latest attempt at rebuilding the force
following years of sagging morale
over internal bullying and harass-
ment.
Insiders say the measures to be an-

nounced today are the beginning of a
process that involves several steps to
ensure the force benefits from inde-
pendent advice and scrutiny.
The announcement will represent

the Liberal government’s response to
two critical 2017 reports.
In the first, the Civilian Review

and Complaints Commission for the
RCMP said the force lacked both the
will and the capacity to address the
challenges that afflict its workplaces.
The commission urged the govern-

ment to usher in civilian governance
or oversight for the paramilitary-style
police force.

The second report, a review by for-
mer auditor general Sheila Fraser of
four harassment lawsuits from fe-
male members, also called for sub-
stantial reforms.
At the time, Goodale said both re-

ports described “similar serious and
long-standing concerns” and would
“inform further action” to ensure that
the RCMP is a healthy and respectful
employer.
Lucki became the RCMP’s first per-

manent female boss last year when
she took over the commissioner’s
post from Bob Paulson.
Before he left, Paulson delivered an

apology to hundreds of current and
former female officers and employ-
ees who were subjected to discrimi-
nation and harassment dating back
as far as four decades.
The words of regret came as the

Mounties settled class-action law-
suits stemming from allegations that
cast a dark pall over the force.
The Trudeau government has di-

rected Lucki to modernize and re-
form the RCMP’s culture, protect
employees from harassment and
workplace violence, and foster rec-
onciliation with Indigenous Peoples.
Goodale’s mandate letter to Lucki,

issued last year, also asked her to
make the force representative of Can-
ada’s diverse population by embrac-
ing gender parity and ensuring that
women, Indigenous members and
minority groups are better reflected
in positions of leadership.
Another priority is implement-

ing measures to improve health and
wellness after an auditor’s report
found the force was failing to meet
the mental-health needs of its mem-
bers due to a lack of resources, poor
monitoring and meagre support
from supervisors.
» The Canadian Press


